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What is ESOS? 

Energy Savings Opportunity Scheme 

The Energy Savings Opportunity Scheme (ESOS) is a mandatory energy 

assessment and energy savings identification scheme for large organisations in 

the UK. This is to ensure comprehensive assessments of energy use and energy 

efficiency opportunities are carried out at least once every four years. 

ESOS was established by the Department of Energy and Climate Change (DECC) in 

2014 in order to address requirements of the EU Energy Efficiency Directive. 

The aim is to cut carbon emissions by requiring large businesses to identify 

energy reduction measures and make energy savings. Up to 10,000 UK 

organisations will be affected by the scheme. 

For the first stage of the scheme, participants must notify the Environment 

Agency that they have complied with ESOS by 5th December 2015. This means 

that if you are required to participate in the scheme, your organisation should 

have already have been thinking about and preparing for this legislation. 

 

 

 

 

 



Are We Affected? 
You will be in the scope of ESOS if your organisation qualifies as a large 

undertaking, which means: 

   - You have more than 250 employees in the UK; or 

   - You have fewer than 250 employees, but have  

             i) an annual turnover exceeding €50m (£38,937,777); and 

             ii) a balance sheet exceeding €43m (£33,486,489); or 

   - You are part of a corporate group containing a large enterprise 

 
How can you ensure your organisation complies with ESOS? 
To ensure compliance under the scheme you will need to: 

   1) Firstly, determine if you qualify for participation in ESOS. 

   2) Appoint a lead assessor to ensure ESOS compliance. 

   3) Measure your total energy consumption (kWh or expenditure). 

   4) Carry out ESOS energy audits within each compliance phase, identifying 

energy saving opportunities. 

   5) Report on your compliance with ESOS to the Environment Agency. 

ESOS (Energy Savings Opportunity Scheme) presents a new and significant 

opportunity for large UK businesses. In fact, UK Government predicts that ESOS 

could help deliver savings of nearly £2bn. 

As a minimum, large organisations defined as "in scope" as above, will be 

required to review total energy use from their business operations, including 

building energy use, transport energy use and industrial processes. You are 

required to calculate the amount of energy used per employee, and identify 

potential measures that could save energy. The audit must be signed off by a 

board-level director before being submitted to the Environment Agency. The first 

deadline will be 5 December 2015. 

 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/211977/20130708_-_ESOS_Consultation_Document_FINAL.pdf


Is it purely a compliance-based assessment? 
Simply complying with the Regulations misses the point of ESOS: to identify 

opportunities to reduce energy use and to cut consumption, emissions and cost 

accordingly. 

Whilst there is no statutory requirement to take action on these opportunities, 

not to do so is to reduce ESOS to a costly compliance exercise rather than a 

means to achieve real savings. 

There are proven business benefits in addressing energy efficiency. Typically, 20% 

of a business' annual energy costs are wasted through the use of energy 

inefficient equipment and poor employee behaviour when it comes to being 

"Energy Smart" 

What if we don't comply? 
Penalties for non-compliance to with the Energy Savings Opportunity Scheme are 
classified in the following categories: 

1. Failure to maintain adequate records: 

 A fixed penalty of up to £5,000 and/or 

 The cost to the compliance body for undertaking sufficient auditing activity 

to confirm that an organisation has complied with ESOS and/or 

 Publication of details of non-compliance - name and shame 

2. Failure to undertake an ESOS assessment 

 A requirement to undertake an assessment by a specified date by the 
compliance body and/or 

 A penalty of up to £50,000 and/or 

 An additional £500 per day penalty for each day after the deadline that the 

organisation remains non-compliant, to a maximum of 80 days and/or 

 Publication of details of non-compliance - name and shame 

So all in all, this is a fairly big deal...... 


